MINIMUM TERMS OF CALL
Missouri Union Presbytery annually sets a minimum effective salary (salary plus housing) which is 70% of the national median salary for ministers in the PC (USA), as established by the Board of Pensions every July. 
 This includes a minimum of 30 days (including 4 Sundays) vacation and 14 days (including 2 Sundays) continuing education.  The minimum also includes full participation in the benefits plan of the Board of Pensions of the PCUSA. 
This does not include “reimbursable professional business expenses” which are the costs of having a pastor and are not “income” to the pastor.   
Continuing education for development of skills in ministry shall be reimbursed up to a minimum of $2,000.  Any costs associated with required boundary training for those serving churches shall be reimbursed to the pastor. 
   For information: 
   1.	 Churches may want to consider a part-time call.  Clearly defined responsibilities and work hours would need to be mutually agreed upon – for example an 80% call, with 80% of minimum paid. 
  2.  The terms of call may be structured in any way that best benefits the pastor or the church (i.e., tax savings for the pastor and Board of Pension savings for the church). 
  3.  This minimum terms of call is in keeping with master’s degree professionals in many of our communities.  (see report of teachers’ salaries from Missouri Public Schools) 
  4. This minimum is in the median and upper level of pastors in our Synod serving churches of fewer than 100 members (see Board of Pensions statistics) 
  5.  The Commission on Ministry and each church’s liaison will work with teaching elders and churches to discern mutually agreed upon terms of call. 
 


Example of a call: 
In order for ___________________________ to serve the ______________________ church 	 full time as our pastor, the church agrees to the following terms of call: 

Effective Salary:					 
Salary				$_______ (Effective Salary for 2026 is $49,770)
Housing			$_______ (Effective Salary includes Salary and Housing)
Total Effective Salary		$_______ (minimum of 70% of national median salary) 
 
Reimbursable Expenses: 
Continuing education minimum of $2,000 *** 
Travel minimum of $1,500 reimbursement at IRS mileage rate *** 
Supplies minimum of $500 reimbursement for business expenses *** 
 
Retirement 
Full participation/PC(USA) Board of Pensions Plan			$_________ (percentage set annually by Board of Pensions)		 
30 days (including 4 Sundays) of vacation 
14 days (including 2 Sundays) for continuing education 
 
*what can be claimed by the pastor as housing is the least of: 
(1) actual housing expenditures; 						
(2) what the congregation approves beforehand; or 
(3) the fair market rental value of the home or manse including furnishings and utilities. 
***not income to pastor, no Board of Pensions dues, because these are business expenses 
 
Vacation (30 days, including 4 Sundays):  Ministers are on call 24 hours a day, seven days a week.  The ministry is increasingly becoming one of the most stressful callings, and one of the most rewarding.  Annual vacation time is a time for relaxation and renewal.  Carryover of vacation from year to year is not encouraged.  Pay in lieu of vacation is not appropriate. 
 
Continuing education (14 days, including 2 Sundays):  All professionals need to retool and keep abreast of the changes in their areas of employment.  Ministers are no different.  Continuing education is designed to make each clergy person a better professional, and it benefits the congregation.  Ministers should work with their sessions in focusing their work in areas that need improvement.  Most congregations set aside a budget amount to reimburse the pastor for his/her expenses. 
 
Other considerations:  There are other responsibilities and expenses of the pastor.  Travel for church business should be reimbursed upon presentation of an itemized expense report.  Office expenses and other professional costs, such as book purchases, organizational dues, or other session agreed upon expenses should be reimbursed as the pastor submits a voucher.  These expenses are not effective salary or benefits, but expenses of the minister.  Auto allowances paid monthly without vouchers are considered by the IRS as taxable income to the pastor and ARE included in effective salary, increasing the pastor’s tax liability.  The Book of Order requires that the session review pastoral compensation annually, and report those changes to the presbytery after the congregation approves the changes.  The Book of Order also requires (G-2.0804)  a provision for a minimum of twelve weeks paid family medical leave.
 

